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Examining determinants of work-family balance under the corona pandemic
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WFPS (work-to-family positive spillover) , FWPS (family-to-work positive spillover)
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WFPS ~DEHEER

9, auFHoT LT — 7 &b D BT WFPS
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FREEUTOFELHY
BSRIERL

BEEE

YEHRE
Big~ORE
RIE~DFHL

EE RIS

.66
.05
-2.00
-1.47
3.36
-.05
=27
-13 .50
.08 .06

.85
40
77
.75
.83
46
.51

.09

13
=27 *
-.26
.56 ***
-.01
-.06
.30

.14

-1.05
-.03
-3.53
-3.08
171
-.99
-1.30
-.88
-.04

2.36
13
-.48
.03
5.01
.90
.76
1.13
.19

13
-.00
.08
-.28
12
18
.08
-.08 22
14 .02

.33
.02
31
.33
.35
.20
.20

.02
-.01

.01
-.06

.02

.04

.02
-.02

29 *Hx

-.52
-.03
-.53
-.93
-.57
-.21
-.32
-.51
-.10

17
.03
.69
.38
81
.56
A48
.35
18

R? 0.38*

0.09

HAEZ# : FWPS(family-to-work positive spillover)
BRIER : 2R FBICH I 2 EROEEIBER
BEEE a0 BIch I 3IEROBRERE
YIBMRIE : A0S BICE T AEROYIENERE
BIBA~OFL : 2R FWICH I ZEROBF~DOFHLE
READHL A0 FTBICB T 2BROREADEL
*p <.05 **p <.01, ***p <.001.
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